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Sedlescombe Church of England Primary School 

Vision and Values 
 

Motto: 

Learning, Loving and Growing Together with God 

 

Values: 
 

Aspiration Honesty Forgiveness 

Courage Thankfulness Kindness 

 

Vision: 
Our school is a family with God at its heart. 

Christian values guide and inform all that we do. 
 

We aim to: 

 

 Provide a welcoming, safe and nurturing environment where everyone is able to 

learn and grow as a unique individual. 

 

 Encourage and support each other to be ambitious, resilient and independent 

lifelong learners. 

 

 Develop enquiring minds and a love of learning. 

 

 Value everyone and celebrate their beliefs, achievements, skills and contributions. 

 

 Provide a curriculum that is creative, exciting, challenging and takes learning 

beyond the classroom. 

 

 Reach the highest standards in achievement and attainment. 

 

 Create a learning community where everyone is nurtured and challenged to 

develop academically, personally, morally and spiritually. 

 

 Support each other to develop the skills, attitudes and values to grow into 

responsible members of our global community and God’s world. 
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Theological Teachings for our Vision and Values 

The Vision and Values for Sedlescombe Church of England Primary School are rooted in the 

teachings of the Bible. Below are some of the Bible references that support our teaching of the 

visiona dnavlues and guide the work of our school. 

Values: 

Courage 

 Deuteronomy 31verse 6 

‘Be strong and courageous….for the Lord God goes with you, he will never leave you or 

forsake you’ 

 

Aspiration   

 1 Peter 2 verse 4-5 

‘As you come to him the living stone… you also like living stones are being built into a 

spiritual house…acceptable to God through Jesus Christ.’ 

 

Honesty 

 Luke 16 – The parable of the shrewd manager verse 10: 

‘Whoever can be trusted with very little, can also be trusted with much.’ 

Thankfulness 

 Ephesians 5 verses 19-20 

‘Sing and make music in your heart, always giving thanks to God the Father for 

everything, in the name of our Lord Jesus.’ 

 

Forgiveness 

 Matthew 6 Teaching the Lord’s Prayer verse 14 

‘If you forgive others when they sin against you, your Father will forgive you your sins.’ 

 Colossians 3 verse 12 

‘Therfore, as God’s chosen people ... Forgive as the Lord forgave you.’ 

Kindness 

 Colossians 3.12 

As God’s chosen people clothe yourself with …. kindness 

 

Vision: 
Our school is a family with God at its heart. 

Christian values guide and inform all that we do. 

 

 Ephesians 3 verse14 

‘I kneel before the Father, from whom his whole family in heaven and on earth derives its 

name.’ 

 

 Ephesians 3 verse 17 

‘I pray that you being rooted and established in love, may have power, together with all 

the saints, to grasp how wide and long and high and deep is the love of Christ.’
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Sedlescombe Church of England England Primary School Vision in Practice 
 

Our Vision for the Learning Environment 

 

PHYSICAL ENVIRONMENT: 

 Clean 

 Well-maintained 

 Child-Centred 

 Safe 

 Inviting and welcoming 

 Accessible 

 Clutter free 

EMOTIONAL ENVIRONMENT: 

 Supports and nurtures children 

 Celebrates achievement 

 Supports spiritual and moral development 

 Supportive and encouraged teamwork 

 Safe—allows for risk-taking 

 Friendly and Caring 

RESOURCES: 

 Age appropriate and in good condition 

 Well-organised 

 Looked after and tidied away 

 Sufficient 

 Matched to the curriculum 

LEARNING: 

 Children support each other 

 Learning Partners 

 Activity Leaders 

 Year 6 Buddies 

 Adults work as a team 

 Share good practice 

 Share resources 

 Quality and relevant CPD 

 Good quality induction 
  

DISPLAYS: 

 Attractive and well maintained 

 Maths Working Wall 

 English Working Wall 

 Reflection and RE Area that is updated & interactive 

OUTSIDE LEARNING: 

 Use Sensory Garden as learning space 

 Swimming Lessons 

 Forest School (Year 1 and Year 5) 

 Space to be quiet and reflective 



Learning, Loving and Growing Together with God 

5 

 

 Learning Journey display outside classroom 

 Praise Board in School Hall 
 

 Trips 

Our Vision for the Curriculum at Sedlescombe Church of England Primary School 

 

 A Wow start to every new topic  Cooking as part of every topic 

 Philosophical questions and opportunities to debate 

issues 
 Understanding Christianity used to teach RE 

 Creativity in all lessons (use the arts across the 

curriculum) 
 Purple Mash used to teach computing 

 English led topics using Power of Reading   Topics build on children’s interests and knowledge 

 Little Book of Me used to map children's journey through 

the school and their achievements in and out of school.

  

 Year 4 mini residential (not adventurous activity) 

 Year 6 residential in Term 6 

 Trip or visitor as part of every topic   Outdoor learning 

 Learning to Learn Days   Topic Weeks linked to subjects in focus on ScIP 

 Quality over quantity—high quality teaching and 

learning experiences  
 Learning Journey topic board outside every classroom 

 Enquiry based learning   SMSC throughout the curriculum 
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 Celebrates children’s achievements 

o Good Work Worship 

o Little Book of Me 

o Gold Book Award 

o Children share their learning (mix up days)  

 Develops children’s skills as a learner 

o Resilience 

o Perseverance 

o Learning Partners 

o Expert Learners 

o Risk-taking 
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Our Vision for the Children at Sedlescombe Church of England Primary School 

  

Values 

 
Honesty 

 Take responsibility for their actions 

 Admit when they have made mistakes 

 Able to recognise when others are in the 

wrong 

 Humility to accept others may have better 

ideas 

 

Thankfulness 

 Well-mannered and polite 

 Appreciate each other for who we are 

 Able to recognise and celebrate our talents 

 
Forgiveness 

 Learns from their mistakes and adapts their 

behaviour 

 Willing to forgive others when they make 

mistakes 

 Is able to accept forgiveness from others 

 
Kindness 

 Free from bullying and intimidation 

 Inclusive—a place where everyone is 

accepted 

 Considerate to the needs of others 

 Ability to co-operate and work well in a team 

 Respectful 

 
Courage 

 Ability to stand up for what is right 

 Challenge prejudice and discrimination 

 
Aspiration 

 Have high expectations of themselves and 

others 

 Aim high and work hard to try and achieve 

their goals 

 Dreams and goals to strive for in life 

Emotional Development and Well-Being 
  

 
Moral Compass 

 Christian values provide guidance and 

support 

 Develop a moral compass to guide their 

decision making 

 Consider the impact of their actions on others 

 Empathic—able to understand the feelings of 

others 

 Well Rounded Individuals 

 
Valued 

 Feel valued and know that they are unique 

and special 

 Able to recognise others as unique and 

special 

 Achievements, skills, contributions and beliefs 

are valued and celebrated 

 
Healthy 

 Happy and optimistic individuals 

 Can maintain positive relationships 

 Can name, express and manage their 

emotions 

 Can be fit and active 

 
Safe 

 Know how to have a healthy and safe lifestyle 

 Know how to keep themselves safe on-line 

 Know what are risky behaviours and how to 

avoid them 

 Can say no and mean it 
  

 

Supported by Thrive and Zones of Regulation 
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Learning Skills 
  

 
Good Communication Skills 

 Know how to listen and take on board new 

information 

 Can take turns to speak 

 Can present their ideas with confidence in 

small groups and to the class 

Courageous 

 Willing and confident to take risks and accept 

challenges in their learning 

 Able to persevere on a task and not give up 

 Resilient and able to see mistakes as a learning 

opportunity 

 Ability to solve problems 

Aspirational 

 Take pride in their learning and what they 

have achieved 

 Able to learn from each other—Learning 

Partners 

Independent Learner 

 Resourceful—able to select resources to 

support their learning 

 Well-organised—can manage time & 

resources 

 Able to check their learning and make 

improvements 

  Adaptable—willing to try new 

ideas/experiences 

Achievement and Attainment 
  

 
Love for Learning 

 Inquisitive & Motivated—Keen to find out and 

investigate 

 Self-motivated taking their learning beyond 

the classroom 

 Enjoy learning and want to know more 

 Able and confident to ask questions and 

challenge what they are told 

 Learning skills to enable life-long learning 

 Use and apply their learning across the 

curriculum and beyond the classroom 

Aspirational 

 Make good progress from their starting points 

 Achieve their potential 

 Aim beyond the expected 

 Know their strengths and weaknesses 

Curriculum 

 Builds on their current interests and develops 

interests in new things 

 Broad and balanced Curriculum 

 Inclusive 

  Learning experiences that go beyond the 

classroom 
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THE TEACHER 
 

I have come to the frightening conclusion: 

 

I am the decisive element in the classroom. 

 

It is my personal approach that creates the 

climate. 

 

It is my daily mood that creates the weather. 

 

As a teacher I possess tremendous power to 

make a child’s life miserable or joyous. 

 

I can be a tool of torture or an instrument of 

inspiration. 

 

I can humiliate or humour, hurt or heal. 

 

In all situations it is my response that decides 

whether a crisis will be escalated or de-

escalated, a child humanised or de-humanised. 

 

Haim Ginott, Teacher and Child 
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Our Vision for the Teachers at Sedlescombe Church of England Primary School 

  

Teachers should be a role model of our vision, values and behaviour code 

Values 
 

  

Honesty 

 Reflective practitioner able to identify 

strengths and weaknesses in own practice 

 Able to give effective and constructive 

feedback to children, parents & colleagues 

 Admits when things go wrong and moves on 

Thankfulness 

 Polite and well-mannered 

 Appreciates the efforts of others 

Forgiveness 

 Able to have each new day as a fresh start 

 Able to say sorry when things go wrong 

 Give people the opportunity to apologise 

when things go wrong 

Kindness 

 Team player who supports colleagues 

 Inclusive valuing everyone and celebrating 

their beliefs, achievements, skills and 

contributions 

 See each child as a unique and special 

individual 

 Patience to support children with barriers to 

their learning 

Courage 

 Stand up for the children and their needs  

 Can seek support when needed 

Aspiration 

 Want the best for every child in our school 

 Have high expectations of their own 

performance 

 Set personal goals and work hard to achieve 

  

  

Academic 
 

  

Inspires a Love for Learning 

 Innovative, inspiring and motivating 

 Knows the children and builds on their interests 

and gaps in learning 

 Positive influence in the classroom and school 

Aspirational 

 High expectations for all children 

 Aims beyond the expected 

 Relentless in their drive to ensure children 

make good progress 

 Positive and consistent approach to 

behaviour management 

 Keeps up to date with educational 

developments and research 

Reflective 

 Can reflect on  teaching and make 

improvements 

 Can reflect on children’s learning and identify 

next steps 

 Attends training and incorporates what has 

been learned into practice 

Curriculum 

 Creative—planning exciting and engaging 

lessons 

 Good up to date subject knowledge 

 Takes learning beyond the classroom 

 Undertakes independent research to remain 

up to date and improve pedagogical 

knowledge 
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Teaching Skills 
  

 
Good Communication Skills 

 Approachable and professional manner 

 Good listening skills 

 Articulate and able to give clear explanations 

Courageous 

 Resilient and do not give up when they face 

challenges 

 Listen to and take on feedback 

 Willing to share ideas and join in with any 

activity 

 Give children a voice in their learning 

 Make learning creative and interactive e.g. 

practical investigations, singing & drama 

Aspirational 

 Passionate about learning and teaching 

 Self-motivated and keen to develop teaching 

skills 

 High expectations of self and children 

Organised 

 Can multitask and meet deadlines 

 Resourceful and ability to problem solve 

 Good time management skills 

 Follows school policy 

Emotional Development and Well-Being 
  

 
Moral Compass 

 Christian values provide guidance and 

support 

 Supportive of our church school ethos 

 Consider the impact of their actions on others 

 Empathic—able to understand the feelings of 

others 

 Well-rounded individuals 

Valued 

 Feel valued and know that they are unique 

and special 

 Able to recognise others as unique and 

special 

 Achievements, skills, contributions and beliefs 

are valued and celebrated 

Healthy 

 Happy and optimistic individuals 

 Can maintain positive relationships 

 Can name, express and manage their 

emotions 

 Work/life balance 

Safe 

 Safeguards children 

 Creates a safe and nurturing learning 

environment 


